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Cof Aanocinlimn and Hulam of ¢ thn Institut@}of 3” JM nagema
“ . 1 . lj '_ o ik

FANETED

Ay puxuuance uf‘thm IQlDVﬂnt provision ofﬂthmrMemor

‘ ; . . 'L |.l'
COMMFN”LML T ANDTAppLICAT;gja
= "'-:'t ; % .‘..‘ .

il~

dﬂputation and if“on any Spacific matﬁar thaxe iﬁﬁ?
Wi L Fhi

provislon ubout the same, in terms of deputation referan
R A il ‘17‘n .\H’”,! s »?H DR A Exs 1} i’ﬂ‘ﬁ%’")wﬁ ué-w..,

should ba mada Lo the paxent Govarnm@nt oL D

the ﬂasa may‘bue

» DEEINITIONS

S

s
Le
' HaquLnLion'B;”

oy, “Hoamd of bnvozn0'r" means the Board of uovernor'
Do rit}’ " - o ‘ | C !
7 -"hhs::mdn" means the Chalrman of the Doard of Guvaxno't}

o "Sﬁcre.uxy" meano;thn Secrtary of the- aociety;
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Vtgondaty® ¥ maona the Institute of liotel Managoumnt

ant (mtm*&nqnlmmhnwlogy Ehiluvanunthnpurwm Eoclotys .
 ’*EuPiu¥ﬂ@“:tﬁﬂHB B parsona who i8 in the wholatim@
a0x @r of ._ciety but doas not include a pernon
'mmploywd byﬂthm Soclety on dall wagoes)

thyecutlive Con ﬁtt@m" means the Lyccut1VQ Lovwittea o4

: the wocielys

4, ftiaptltutg’’ moans the Institute of Hotel Manag@mant
S 07/ 3 A rlng-?ﬂthn@logy ThiKUVan&nthapurem.

e “’Prinrtpdl“'mq&wq the Princiapal of Instltute of

ke 'Contred Govarnment“' means Mindoiry or Vepartment in fhe
Centrel “uvwrnm@nt daalqu with thg S5ultjecte ‘

JHIENELETAL LN

nanrd of Gpvernors xenezves to $trelf the xriaht to intorprel
tha rules in sccoxdance with the government poliey laid dovsn

<

by the Govaznmanis.

e CLASSIIIGATLILGL DOELS

Thao ﬁlawaiflcatiun'uf the post: ln the Yoginty and the
scalos of pey ottached thereto ahell be as  sob out in
dun ~ourss o ahall be guject to such oxdnxra as mqg'ba
dansued by the Ypeloty from time to tire in conformily with
the orxdera/instructions lesued by the Gontre) Gover mant

from time 1o Limae

Hosal sanaq%mont and Catering Tachnology Thiruvananthapui:




an nmployee hod come on ampn?ntﬂong

. an eeployes 1S lcwnmployodp pmovldud break in the

. o prointmonis 18 legs than 3 monthsg |

‘e an 3Jmp]oycw Fas wlroady been medicn]ly found T3ty
' .Wﬂﬂbullcﬂi iflﬁata of fitnmﬂ* wild ha:g o ho

thﬂ;nqu by the emplfyaﬂ cvncpxnﬂd at his' oW chta

Howavary OD pvaduction it vaiid ye scnipt, the
pnoun® \i fua may by xeimbuxvud to himo
Trlmgwn ion, of Bf uﬂ!vlme¢

L) Ho amployee okther . Lthan a p&xson on deputation

£xom ?he Central GuvcrnmEﬂt or any: Gtate Governmant

Qov nn Tnetitute hw]l leave oX discontine his

-nurvtca 1n the 1oititute except af ter giving ona raatedl
Month L notica in writjng of his ~ lrntion to .do
5o ko the Principate '

ri&) Tﬁwvid@u furthnr thnt whaxe on rmpldyee hao

“ﬂmp?et@d Lhe periad of probation and .stonds
conf ixmed, tha pvrind of unbh tutiro ~hialdl b
throe monthss

331} Howaver, 1f €0, wmployne vantéfto lenve service

. anﬁtnntgnnon'ly heo oy ba p-rmﬁttod Lo (o o by
dapowjtﬁnq with the Inv'itufn nay and allovienced
'f01 thﬂ pariod of votice,' ‘the case mny hes

1) Provtdnd Lhmt 1he apphihfﬁnﬂ* Cputhoxity mdYy
fox ‘roan LONS’ . to b@ rocordnd 1wl tiea, wmive,
glthex whblly ox in pnvt tho roquixemennns'to
poynent of such corlpr\nantinm-
1} The Inst itute may 8t any tim - and without assigning
N any rﬂnqonﬂ, tarmjnaia the services of any employe®
' who has: not completed (As probntiors after giving
cng month g notice 1n writing oF A montha pay and
l}owtncaq in: liew thnreofn :
1)ihu ant*tuta may at any X Ame and without A"°1gn1nq
.oy TGAsON turminate thﬂ ‘garvices of an vmp10yeu
o has camplvtod pﬂriod of probation and - stands

confiraed DY giving him thxee monthe notice on pay
A allowancey sr-liaeu thertola

y

3 in case of Group 1071 and Group 1yt employees, the
Pmincipw} Qanl ne tho completent puthox ity
whilo xocatava Qomuitiee for Cla ” et oponls and

above, ~hall he the couwpetent auvithoriiye Nowevers Whe
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hng zoriw{;ﬁ,,;qgrwmqw{nzg} Qﬂy

Ao Fuu @@ th@ 1aniﬂﬂnuiml dccommedation owned by thae

= haty, hw'wmniety mav at- its dlscretlon make
such xasidential argommodatian a8 it
app @nziatm tojfh@ pay, rank and status
| n‘@mpluyeﬂp and on such rate of montiy
_Iaacnc@ ‘fot as 1t cona&dera IOGSOH&blGu' Th@
Secle Lw wilﬁ not Have any authoxrdty to hire

ncvammnddtion and gjvo it tv ataff membersv

giia An amwidinq ?ho suitability af auch residentiul

L age ﬁvmudmtion e an @mploya@'n pay, rank and stotun

|  1-1911:a8_tm datqrmin&ng the licence fee to he

. ndcnvered com the @mployeﬁ for such accommodsatio Ny
he wouidtyfwill bmar 1n mind the scales of accommedatie
and the xatcs of house xont.- in farce under thae
Cantral Governmant ¥ules . govering the allotment of

ropldentlal ﬂucnmmodatiun‘to its employess, but

thy doclsion of thae uocioty in renard to such
guestions’ ﬁhhl) b@ filral, '

it X8 an empluyﬂw xwfuqasto accept the residential
‘ ncmnmmodntion mwﬁm dvail1blo by the ‘Socliety and if the
Socloty mr does ot consider his xeaqons for deoing s
ardeguatn ard acceptable, the aorinty may atop the
Nouse rent ellowance pnynbla to Lk in texms of
3n»qnx,xmlp$a
Ltp Acuommodafiun of appropriste scole wil)l be ol otted to
 the employoe stirletly &n accerdince with the ‘Rules?
(i awn up fcs alTo?ment of such resldentlial accommodmtiun
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Hegulatiors ndt coverad by theso Qules will be governad o
y Uavaermmo: L of 1mdia°s 1hnkruct&“ns  a that bhehalf,
wr\rﬁw{
The fu}?owﬂnq paw wre . wli] lae Qawxuiﬂed by iiuv aulHOLL
g6 lven uq*ins&, nauhxs ,
Authbrd t{ .
e Mature of powar o Lmtent of eempetent te
W S R ] povies exercloe 1t
Hntte;m unxwxdlnq Medianl 2} rye s '
1nmﬁﬂnﬁﬁqna . s Full Pyincipal
iﬂ F appointment
" 3i. Yox grent of leave
U131 Fox any oiher purpose ’
'.}Zi.-?;,oi:m:-ifmw purLeds, Fulld Appointing
B authorlty
L. Tolthal prnba?lun : !
4k, Eutonsolon of p\obation
343, Complation of pyobation
fxterslon of Sexvicaecy - Tull Monrd of
‘ . s ; Governors subjock
e DBevend ’Lpnl&nnuaylonf to nprroval of the
and raw~employment/ Centrnl Govarnment
contract smployment
fe ARRRINIRENLE. Group, A Doard of
- ' Governoxs ' '
Gxoup D Doarc of
. Governoxs
GroupCal FPrinclipal
e Texminntion of Sarvleout Group: A flonrd of
- ' : Govororn
Group J Hoard of }
' Governnrs
Grouptal) Prlhcipnl
he I ?jﬁﬁmgn'ﬁgﬁmblﬁabmaﬁt ull Nosrd of
i ‘ ' o : Governoxrn
7o ygﬁﬁgﬁiggmx?fﬁuﬁhuxt&m GroupCah  Frincipal

G ouphaid

Nonxd of
Goveypors/
BExocttive
borimd Lo
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Mo Mature of powep Extent of Suthorlty o
o power competnnt e

to exercin

.},{a..&f_i.-:&zcsl.;ﬁzﬁ.-:m

T _ Fulli Principal
%lgﬁmprossinqq- ALl Employees FPrincipal
f:r:.rar'\“{‘ of Spl/Advance ) ) |
sRerements S— - o .. Aprointing
N . ! authority

llDWanCGSMAdmioSibi1itY : ! '

of deciﬁjon reqardfnq' Y To i Principal
AdopLLon of xata;of pay and: o :
allovwangas _ . =~ do - Board of

_ y p , Governox

Giaht of loave a1l Kinds  ~ do - , Principal
Detailing for duty during

Yagation - = do - Principal
_Amcﬁmnodqiﬁgn w Ao - Principal
Tedg 1, K, ALl Employees Principal
_}f&qﬁlmgnuﬁiw | = do - Executive

Coumnd. tteq in
B the case of
oo o : entitiled
o ' . ' offlcers and
Bonrd of
Governors with

approval of +h
Central
Covernment in
the case of new

entitled
offlc CRIa
Gva\vtiy and other :
edinonent bwn@f]tq SR e do - “ppointing

authority

Redaxat Lon,/(.\ nmrprpt cxi flon.
of any rnlo

o do - Board of
' .JDVQEUOIB
Subject to
Fptoval of
12 Central
Government,

N

hata
&

in respect of any of the above matters COncnrning
%Rm P‘incipnl and daeclsion will be taken at the
loval of Lnne Boaxrd of Uovernors with the approval
of.ihc Ccnt* 1 Governmert.

11 Eor'affectihg batler day to day administration
Principal may delagate his powérs to any authorlity
Subordinate to him, ‘

M Finanolol powers shal) be exerclsed as per bye laws

of thn gocietyn
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ABPEUDIS X
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MEDIG AL CERTIELCATL oF UL ,L\..dwxmczmm“" STLIAIR Y

Y
L Xy “E*uva-uquaubumouunworwnaoeaavnL neroby
v@rbify thad 1 huvq.mneminan vhri{.mtg/hm.uaeu-»ao;..u@enuoa
 m Cﬂndidmtw-fox”mmbjcymént‘in the Institute of tloteld
anngummn?, "@nd Latexing T@chncloqy Thiruvananthapuxam
Yogiety and cannot divcover that Jhri/’nt/Kmua..aoeu«oevum
hao any diseass {communicable ox othervisel,

ponsiitutional weeknens or bodll? Anfirmlity
ﬁ;“rﬁ.@;j‘tn ®. p & i b'“.

I do not nunuiﬂur this a disq "1iflcalion fox
1:&mplo"mmnm in tho 1nﬁtitutu of Hoteld hanagmwant and
Cater inq Imﬁhnulnqv 1h1ruvananchaDULon Yocloty .
Bia/Max age mcaordi1g tn h&ﬂlhox own statoment
wqwawenu-mau«?ﬁﬁﬁﬂ and by BPPURLENCE esuvvecvanone RUTTe

ninfuar‘uignﬂtuxefihumh inprnsglcnaze/is
gLvmn balows

Batod H0scooscoavsuoosan NG THIT HIMIINBIVN-GT TS "
s e © Dot Lox,

+ .




o afber wf‘appointmeht)

RUGISTERED A
’BSFLiUFL Ob HUf!L MAMAGEMENT ANL CATERING [ECHNOLOGY

FHLHUVANANJHNPUHAM qUﬁlLIY

LT T t-ummmmnulmmwn-—mmo—mmmupmtu-amwm

PRDatos

A Mo mAan s snnop

- . B | l }
- Daan 31I/MﬁdQM§_:u{  : - _ . !

| iLLh Infaranca Lo
”nterviou rar*vl

Y
yourapplication dated...........the
ich you. appeared on ..,....ga....l have been

_\,qthoriaad tb 0ﬂnr:you on behalf of the Institute of Hotel
Management dnd Gato

2 pust of

r;ng Iéahnology lniruvananthapuram Society
~uu-nt0¢-nuto-¢ar¢$»uﬂL 1.1'19 .sﬂ.)tiLUtea

) Thae lorma qnd bondihions of thils appointments will be asn
followss

L. Pays Ba«....,a.«opor month in Lhe pay scnln of
“id. Allowances

4289 0% 30w a9

leuVﬂm_and other torms. _and condjtionqa These

Jli] bn as lald. down in the. “btaff regulations“ of the Sovcilety,
i 1o'ailowanuo auc, ‘are

comparable to those attached %o

O admiiar ﬂUQLa under"the Conu:al Governmcnt
11L,

for a poLiod of 24 months in the manner. laid down in the
Staft RagulaLionu‘gioxeqaid. “In the case of Teaching Staff,
the employee is-rnquired'io complete Teacher Training
Frogramme during the probatidnary period .

AV hntigemgf lerm%ga&imni During'the perlod of probation,

tha zppolntment wmay be taxminated at any time by one month's
notice g»wen hy eithex side, viz. yourself or the Society

without adsigning any reaoonau “After your. appointment is

confirmed, ‘the dppointment may be terminated at any time by
thres month®s notice glven by either side without assigning
any Teasons. The aﬁClecy, however reserves the right of
termination your services forthwith or before the expiry of
the atiﬁulated perlod of notlce by making payment te you of =
sum equivalent to the pay and allowances for tho perlod of
notice or the unanpilpd portion theroof. |
W You will be. required to produce within one month of appoint-
mant a Hedical Gartiflcaﬁe of fitness at your own cost from
a Modicol Praciltionex or'authority nominated by the Soclaty.
ol ﬁg?;i”flgﬁag@onn znd Catering Technology Thiruvananthapura:
Socletby or such other place as the Boaxd of Goverrdxs of the
Kot linte may decide,

P

Hature mf appointmnnh: The appointment will be on probatinx

e Place of duty 3 Your place of duty will be at the Inatlt

APPENDIX 11 ™
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o] Bam

pocuments to be producodt Theo tollowing o

ordginal cortificate 5h0uﬁd pe produced for e

.unDCLiOn-dﬂd ratuEnie
1

i “vqrmen” ﬁlplnmam oy Certificates of Educational

and other Technleal qualiflc ationda )

e The Motrlculutuon Cemtifiuata or other acceptable
proof dmﬁ or your date of biLth; and : i

A ﬁnatactux xLificat@ from a (Qazetied O{ficex }

“of thé bovernment of.lndlau :

£
=

if”ahyfdmcluxation qivan ox in{ormauion furnished bY

ou pxuvvq to b o lua ox 3f ‘you are found Lo nave
wilfu]]y suprassmd any ‘matexrlal Lnforma LIons youl

wjll bhe 11ab1a Lo yamoval from service and such ahhe

acbtion as may duam nncvebaryg_

Lf you nccept the offer on the above Lorms, YOu

'should‘gommun&cate your acceptance to ine undersigneld

})V‘«Gﬂlltﬂ’IQWtO'&&‘Iltﬁlﬂb"lanlﬂh

H'lf no reply & xwuoived by the prcécribed daté, this
offer wil1 be tru¢1cd aq ance]lod.

No*travelling al]owancea shall be alloviect fOT

jojnlnq tha dpanntmvnt,

Please acknowledqo re ceﬂpt of this letteX.

yours falthfullys

tor and on hehalf of
the Institutp of Po&al

tlanagemnent and Cateriny
Technolody Thiruvananiha-

pUITam Socletys
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